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Scarborough and Whitby – Local Context
The population of Scarborough and Whitby ACC is 

approximately 97,600 (ONS 2022 MYE).

The former Scarborough Borough area has an older age profile 

than NY and England.

Between 2022 and 2047 the former Scarborough Borough area is 

expected to see a:
 

• 5% increase in overall population with growth in older age groups

• 20% decrease in 0-19 year olds

• 1% increase in 20-64 year olds

• 20% increase in 65-85 year olds

• 97% increase in 85+ year olds
 

ONS sub-national 2022-based population projections
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Life Expectancy
Healthy Life Expectancy at Birth 

(2018 - 20) in North Yorkshire

67 
years for 

males

66 
years for 

females

Life expectancy at birth around 1 year less than 

England and 2 years less than North Yorkshire 

as a whole for both males and females
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Deprivation
Across Scarborough & Whitby ACC 31% of 

the population (30,200 people) live in areas 

that fall within the 20% most deprived Lower 

Super Output Areas (LSOAs) in England.

For North Yorkshire as a whole the 

proportion is 6%.

Source: Indices of Deprivation 2025

31% of LSOAs in Scarborough & Whitby 

ACC are in the most deprived IMD 2025 

national quintile.

Across the rest of North Yorkshire, the 

proportion is 1%.
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Employment & Housing

2.8% of people of working age in Scarborough & 

Whitby ACC received unemployment benefits – 

higher than the NY average of 1.9% (Sept 2025) 

4.5% of people age 18-24 in Scarborough & 

Whitby ACC received Job Seekers Allowance or 

Universal Credit – higher than the NY average of 

3.3% (Sept 2025) 

Source: Local Insight

A higher proportion of homes are rented from 

Housing Associations and from private landlords/ 

agencies in Scarborough & Whitby ACC than the 

NY and national average (Census 2021) 

The average house price, at £228,147, is lower in 

Scarborough & Whitby ACC than the NY average  of 

£316,917 (UK Land Registry Sept ’24-Aug ’25) 
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Wider Determinants
Alcohol related mortality per 
100,000 people is higher in 
the former Scarborough 
Borough than across North 
Yorkshire and England (2021)

29.3% of adults are physically 
inactive, doing less than 30 mins 
per week of activity, in the former 
Scarborough Borough – higher 
than England average of 25.2%
(Sport England 2021-22) 

Smoking prevalence in adults (18+) in former Scarborough 
Borough (current smokers) is higher than in England and 
Y&H, though confidence intervals are wide (2024 OHID data)

Scarborough & Whitby ACC has a higher 
proportion of claimants of disability benefits 
than across North Yorkshire and England

https://www.sportengland.org/research-and-data/data/active-lives/active-lives-data-tables
https://www.sportengland.org/research-and-data/data/active-lives/active-lives-data-tables
https://www.sportengland.org/research-and-data/data/active-lives/active-lives-data-tables
https://fingertips.phe.org.uk/search/smok#page/3/gid/1/pat/6/par/E12000003/ati/301/are/E07000168/iid/92443/age/168/sex/4/cat/-1/ctp/-1/yrr/1/cid/4/tbm/1
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Children and Young People
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Children and young people healthy lifestyles:

Healthy schools/

early years awards 

(coast)

Schools:

• 1 gold renewal

• 10 gold

• 5 silver

• 8 bronze

Early years:
• 3 gold
• 1 silver
• 3 bronze

Targeted Healthy 

Schools support
Braeburn primary: silver 

award with emotional 

wellbeing and PSHE

Filey Juniors: team will be 

promoting National Education 

Nature Park grant

Graham Secondary: support 

around nutrition – now gold 

award level
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A new healthy lifestyles programme for the Early Years, using 

HNY ICB Health Inequalities funding:
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Asthma Friendly Schools:
Sidewalk are by HNY ICB Health 

Inequalities funding to assist schools with 

their asthma policies and processes to 

ensure that asthma is managed as a 

partnership between schools and 

families. 7 primary schools fully certified, 

3 more in progress.

Whole school approach to mental 

wellbeing: myHappymind (mHm)

Following on from the HNY ICB health 

inequalities funded programme in 29 

primary schools, the SWR Locality Board 

is now funding mHm in every primary 

school in the area. The award-winning 

programme provides a whole school 

approach to mental wellbeing, teaches 

resilience, supports staff and involves 

whole families.

Woodlands Academy headteacher:
mHm is “set to become the glue that 

brings together everything we're already 

doing, while adding so much more value, 

particularly in our context as a Special 

School supporting 

children with a range

 of SEN needs.”

Oral health promotion – supervised 

toothbrushing in Scarborough area:

15 Early Years settings (funded by NYC) 

and 15 Primary Schools (funded by HNY 

ICB) are participating in daily brushing.

Also due to distribute toothbrushing 

packs to all reception pupils in schools in 

IMD1&2 or where >20% of pupils are 

FSM and deliver packs to children who 

receive the preschool Bookstart packs.



Scarborough Teenage Pregnancy Taskforce
The Scarborough Teenage Pregnancy 
Partnership group aims to: 

• Reduce teenage pregnancy rates 
in Scarborough and in particular to 
reduce the gap between 
Scarborough, national rates and 
the rest of North Yorkshire.

• Ensure that pregnant teenagers 
and teenage parents are 
empowered and supported to 
achieve good health and wellbeing, 
reduce their risk of long term social 
exclusion and provide the best 
start in life for their child.

• This work is led by a Public Health 
Practitioner, funded by Humber 
and North Yorkshire ICB Health 
Inequalities Fund.

NYC Public 
Health (Chair)

YorSexual Health 
Service

0-19 Service 
(HDFT)

GP 
Practices/SCORE 

PCN

Social Prescriber 
(SCORE)

Community 
Pharmacy North 

Yorkshire

Early Help/Youth 
Justice (NYC)

Education and 
Skills (NYC)

Leaving Care 
(NYC)

Children and 
Families Social 

Work (FAST, 
NYC)

Placement and 
Fostering (NYC)

Sidewalk Youth 
Group

Young People 
Pathway 

(Foundation UK)

North Yorkshire 
Youth

Communities 
(NYC)

Maternity 
Services 

(YSTHFT)

Uni of York



Achievements

Funding
Extension of HNY ICB health 

inequalities funding for a 

dedicated Public Health 

Practitioner for a further 

year.

Young parents 

advisory group
Involves 8 young parents in 

Scarborough.

Academic partner
With University of York re 

experiences of young 

parents in Scarborough. 

Developing strong evidence 

base.

Training development
With YSTHFT, and both York 

Universities: training on 

specific support for young 

parents. Will be mandatory 

for midwives.

Raising aspirations
Explore flexible qualification 

(GCSEs etc) routes for 

young parents via NYC Adult 

Education Service and other 

providers.

Systems development
Link partners e.g. YorSexual 

Health, Midwifery, children’s 

social care, NHS and VCSE 

sector.
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Winter vaccinations

Vaccines prevent illness, protect vulnerable groups and reduce 

pressures on our health services; particularly important over winter 

when respiratory illnesses are more widespread and heath care 

systems face increased pressure. 

At this time of year there is a focus is on flu, COVID-19 and 

Respiratory Syncytial Virus (RSV). Vaccination is offered to eligible 

groups from 1st September 2025. 

NHS England » Flu and COVID-19 Seasonal Vaccination 

Programme: autumn/ winter 2025/26 and RSV vaccine - NHS. 

Keys messages are ‘be winter well’ and ‘staying strong’.

https://www.england.nhs.uk/long-read/flu-and-covid-19-seasonal-vaccination-programme-autumn-winter-2025-26/
https://www.england.nhs.uk/long-read/flu-and-covid-19-seasonal-vaccination-programme-autumn-winter-2025-26/
https://www.england.nhs.uk/long-read/flu-and-covid-19-seasonal-vaccination-programme-autumn-winter-2025-26/
https://www.england.nhs.uk/long-read/flu-and-covid-19-seasonal-vaccination-programme-autumn-winter-2025-26/
https://www.nhs.uk/vaccinations/rsv-vaccine/
https://www.nhs.uk/vaccinations/rsv-vaccine/
https://www.nhs.uk/vaccinations/rsv-vaccine/
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NYC staff flu vaccine programme

National flu guidance outlines that frontline health care and social care 
workers should be offered vaccination by their employer’s AND that 
employers should make the vaccine accessible, encourage staff to 
get vaccinated & monitor delivery. 

The rationale being that these staff work directly with people at high risk 
of serious flu complications and are themselves at increased risk of 
exposure due to the nature of their frontline work.

In response, NYC procured a provider to deliver pop-up flu vaccination 
clinics for eligible staff to access during their working day. These took 
place between 16th and 23rd October. Appointments were bookable in 
advance, with many of the clinics also able to accept small number of 
walk-ins on the day. Staff were also given the option of paying for a flu 
vaccination at a pharmacy of their choice, and having the cost 
reimbursed through MyView. 
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Scarborough Inequalities (Screening and 
Immunisation) Group

Set up in 2022 with meetings every 6 weeks, this partnership is attended regularly by members from screening, immunisation, community support and 
voluntary sectors. The main aim of the partnership is to share information and support each other to help reduce health inequalities by improving 
uptake of screening and immunisations in Scarborough. This is achieved through sharing information, resources, training opportunities, community 
linking events, research, and showcasing best practice across the locality. A set agenda prompts screening updates on Breast, Cervical and Bowel, as well 
as updates and future plans for immunisation from the School Age Immunisation Service (SAIS), Primary care, North Yorkshire Council and other VCSE 
partners. 

Work in the last 12months includes:

Multi-agency attendance at community events for example:

•Delivery of a breast and women’s cancer awareness event held at Coast and Vale Community Action (CaVCA) in October, supported by the cancer 
screening team and Scarborough PCN

• The promotion of bowel screening at Scarborough Pride and the attendance of partners at the new women’s drop-in service in central Scarborough

•Cancer Alliance have delivered work with Scarborough Athletic’s regarding prostate cancer awareness and attended a self-care event held at ‘more than 
books’ in Eastfield to promote breast screening/checking

Locality working/sharing of intelligence between NYC communities team, YorSexual Health and Vaccination UK to support hard to reach groups and 
employers

The identification of culturally appropriate video resources created by national organisation Friends, Families and Travellers in collaboration with UKHSA, 
to promote immunisation uptake in Gypsy, Roma, Traveller communities - sharing of these resources will take place in the new year via the group, and 
through GP practices/PCN networks
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Spotlight on flu vaccination
Vaccination UK (commissioned by NHS England) provides 

the school aged immunisation service (SAIS), including 

influenza vaccinations, to pupils across North Yorkshire. 

Since taking on the contract in 2023, Vaccination UK have 

seen a steady increase in response rates for vaccinations 

against flu. Vaccination UK have worked hard to achieve 

these improved uptake figures – delivering a pop-up clinic 

service within school settings and catch-up clinics in 

community venues.

They have also provided a virtual Flu webinar event and 

Q&A session for all schools/parents and have used the 

'making every contact count' (MECC) approach to contact 

every parent/guardian for a response either via text or 

phone call.
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Langdale/Fylingdales Wildfire

• Significant moorland fire began on 12th August, with further 
escalation following the August Bank Holiday.

• Public Health advice given on minimising exposure to reduce the 
risk of short-term health impacts for those affected by the plume 
(cough, sore eyes from smoke irritation).

• Daily air quality monitoring.

• NHS monitored for any impacts requiring additional health support 
through local health services.

• Recovery work ongoing and public health are involved in this.
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Coastal Health Improvement 
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Living Well Smokefree Performance 

• In 2024/25 Scarborough district (inclusive of Whitby and Filey) had 257 people set a quit date (to 

stop smoking) with 184 of those going on to achieve a 4-week quit.  This is a conversion rate of 

71.5%, well above the national average of 50%

• In 2025/26 (this year so far) Scarborough district (inclusive of Whitby and Filey) had 160 people 

setting a quit date with 120 people achieving a 4-week quit, a conversion rate of 75%

• A comparison of the first two quarters of 24/25 and 25/26 shows a 60% increase in people setting 

a quit date and a 60% increase in people achieving a 4 week quit
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Recent Service Development

• Living Well Smokefree has been going through continuous development and service 

transformation over the past few years which has included:

• Workforce development- ensuring staff have all the tools they need to work with the 

difficult cohort of smokers that remain

• Increased our comms activity including positive testimonials and the voice of lived 

experience

• Increased capacity and the number of clinics we provide within key communities

• Increased the number of smokers coming through the service whilst maintaining positive 

performance

• Developing a PGD (Patient Group Direction) for Varenicline to ensure we are providing 

access to all available stop smoking medications
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Health Improvement
Movement

• Movement Activity & Sport Fund launched in Oct - a £2.75 million programme, dedicated to reducing 
inequalities and improving wellbeing through increased participation in movement, activity and sport at all 
stages of life. First round closes 7th December 2025 with 2nd round open from March – May 2026. There are 
discussions underway regarding potential bids to support young mums in Scarborough access free physical 
activity in green spaces, as well as a Countywide bid looking at how we can encourage physical activity within 
social care settings.

• North Yorkshire Sport will be looking to offer some focussed support for a Scarborough school around 
movement and play throughout the school day and how this the links into community spaces.

• Early years - Scope current learning across the network regarding movement & play in the early years and 
gain deeper insight into local barriers and facilitators – this work is linked into early years healthy weight 
intervention with CYP team.

• Moving North Yorkshire –Working with a wide variety of partners develop a framework to enable people in NY 
to be stronger for longer in mind and body through movement play and sport. 3 draft action domains have 
been identified, and actions will be created within each of these domains.

o Make physical activity the foundational element of personalised care

o Create a normalised culture of joyful movement across our spaces and lifetimes 

o Leverage pride in place to maintain safe and inclusive spaces to move in.
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Health 
Improvement
Armed Forces project / North Yorkshire Sport

• Last year North Yorkshire Soort received funding to map and assess 
existing provision to support military personnel, veterans, and their 
families in North Yorkshire. This was undertaken using a qualitative 
questionnaire, and community consultations involving 46 participants 
across 5 locations in North Yorkshire (including Scarborough) . 
Findings from this project identified four priority areas for improving 
engagement with veterans, serving personnel, and their families:

• Visibility –stronger community presence and engagement 
beyond council structures. 

• Education – Improved service awareness, upskilling and 
collaboration. 

• Social Action – Clear pathways for veterans to contribute 
locally. 

• Reframing Movement – Positioning physical activity around 
health and longevity.

• Following on from the first stage of work, Dr Rebecca O’Hanlon and 
North Yorkshire Sport have organised the next stage of workshops. 
These workshops will look to identify barriers and challenges faced 
by veterans and their families when accessing local services, 
opportunities, and employment, and start to work through how these 
can be overcome and navigated.
12th December – 10am – 1pm @ Scarborough Cricket Ground, YO12 
7TJ To book a place click here

• Reframing movement - North Yorkshire Sport alongside the 
workshops North Yorkshire Sport &  Dr Rebecca O’Hanlon would 
love to get the perspective of the armed forces community on 
movement and physical activity and how we can ensure that the local 
offer meets the needs of veteran and military communities.  We are 
exploring this by asking those linked with the military community to 
finish a story which we will provide the opening line of CLICK HERE. 
For more information.

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fforms.office.com%2Fe%2FCFH0GADbxF&data=05%7C02%7CLaura.Young2%40northyorks.gov.uk%7C020ccb328e544afa5aba08de210fa14a%7Cad3d9c73983044a1b487e1055441c70e%7C0%7C0%7C638984548251455049%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=FrnOtTkD%2F%2Bt%2BIIko7kZJP8K%2BrXsGm5mwZaVf9%2FKHtps%3D&reserved=0
https://forms.office.com/pages/responsepage.aspx?id=t0SZ-E5Kp06RVjKZ80EWR7Ok8R4csZlDhNcO4AaAJZVUMVk1REw5SDA1TTFaVkEzMFgySkJCVDZKOC4u&route=shorturl
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Health Improvement
Healthy weight updates 

The new Healthy You Service was launched on 1st January 2025, delivered by the Active North Yorkshire team. In the second 
quarter of the service (April to June 2025), there have been 475 referrals for adults and 21 referrals for children across the 
county. 255 Adults completed the initial programme of support (attended at least 75% of sessions in the first 12 weeks).

Of these adults who completed:

• 81% increased their fruit and vegetable consumption (where this was a goal)

• 85% increased their physical activity (where this was a goal)

• 67% improved their well-being

• 85% achieved their primary goal

• 85% achieved their secondary goal

A couple in Scarborough - an individual living with several long term conditions and their partner, also their carer - recently 

completed the Healthy You programme and described the positive impact on both of their lives. Having previously been at the 

point of despair with their situation, the couple are now a happier, more confident and looking forward to the future. They have 

lost weight, are eating healthier and exercising regularly. 

"..the change to our lives has been incredible...we now have a completely new life - actually living our lives and 

looking forward to the future"
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Swift: Enabling Migrant Communities in 
North Yorkshire to Thrive

• Extension of the former Pomoc project (Scarborough and 
Ryedale)

• NYC secured £425k of National Lottery funding to run Swift for 
3 years – using the Pomoc model

• Swift will extend support across North Yorkshire footprint 
and all migrant cohorts

• NYC is the lead partner and uses the lottery funding to contract 
with 4 VCSE organisations (CAVCA, Up for Yorkshire, Chain 
Lane Community Centre and North Yorkshire Citizens Advice 
and Law Centre)

• NYC also providing £140k and staff time as match funding over 
3 years (from ring-fenced Migrant Programmes budgets)

• Swift is bringing about sustainable Migrant Communities in NY 
through 4 key interventions: 
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Swift

1. Professional advice & casework – provided through North Yorkshire 
Citizens Advice & Law Centre. Bespoke access to services support and 
advice (including immigration advice) for all Migrants living in NY

2. Community Development – focussed within localities across NY 
Scarborough – Led by CaVCA with Swift Community Worker. Priorities 
for Scarborough Locality include; enabling integration of Migrant 
Communities and focus around needs of Economic Migrants and 
Community-based intervention.

3. New to North Yorkshire Website – Multi-language and locality specific 
online repository for ‘life in UK’ information needed by Migrants

4. VCSE Capacity Training Programme – Funded programme of training to 
enable local VCSE to adequately partner with us on this agenda.
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Menfulness
Menfulness aim to bring men 

together to explore wellbeing, for 
both physical and mental 
wellbeing. 

Linked to the upcoming Men’s 

Health Strategy and funded via 
HNY ICB to bring their approach to 
Scarborough, this launched in 

September 2025. 

A ‘Men-U’ of interventions is being 
developed in conjunction with local 
organisations and partners to 

collaborate and ensure the needs 
of men locally can be met. 

Menfulness are also partnering 
with York St John university to look 

at embedding evaluation and 
research into the work in 

Scarborough – replicating previous 
research delivered in City of York. 

https://menfulness.org/
https://menfulness.org/wp-content/uploads/2024/10/Report.pdf
https://menfulness.org/wp-content/uploads/2024/10/Report.pdf
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Women and Girls Health

• In October 2024 public health organised and delivered the first 
women and girls health conference for North Yorkshire. Over 130 
people attended from a wide range of organisations and evaluated 
extremely well.

• A North Yorkshire women and girls survey launched at the event 
and received over 1600 responses; this has helped determine the 
priorities of focus locally. 

• A local system network has been established to continue the 
momentum, enable connection and collaboration.

• An annual report is being collated to showcase the progress across 
the county on improving women and girls' health in North Yorkshire. 
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Progress with 2024 DPHAR (Healthy 
Ageing)
Recommendation Actions taken (summarised)

Consider the projected increase in older people across all services The report has been widely shared across strategic forums and events, 

including a Councillor seminar on healthy ageing.

Ensure accountability for multi-agency approaches to healthy ageing Healthy ageing is embedded in the new North Yorkshire Health 

Collaborative. Ongoing work with transformation teams is exploring service 

implications.

Maximise opportunities to increase physical activity among older people An Active Ageing Offer is in development. Local initiatives like “Ageing Well 

on the Coast” and the Moving North Yorkshire programme are underway.

Ensure falls prevention is a joint working priority A falls action plan is being developed and integrated into the Ambitious for 

Health programme. Updated NICE guidance is being embedded.

Improve dementia diagnosis rates A new diagnostic model is being piloted in York, Scarborough, and 

Harrogate. Early improvements include better referrals and collaboration.
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Progress with 2024 DPHAR (Healthy 
Ageing)

Recommendation Actions taken (summarized)

Involve the voice of older people in service design Work with Community First Yorkshire is strengthening the age-friendly 

network. Community reporters and connectors are being recruited.

Implement the Joint Local Health and Wellbeing Strategy 2023–2030 The Health and Wellbeing Board approved the delivery plan, including 

actions from the DPHAR. A mid-year progress update is scheduled.

Explore opportunities with the Mayoral Combined Authority Discussions with the Mayor have taken place. Contributions made to 

the economic growth plan and trailblazer programme prioritising 50–

64 year olds.

Plan for housing needs of older people Ongoing discussions with housing teams and contributions to the Local 

Plan consultation. A Good Homes Hub is in development.

Embed older people's needs into planning decisions Consultation on the Local Plan included older people's needs. Further 

engagement is planned to support the ambition for a “healthiest local 

plan.”
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Progress with 2024 DPHAR (Healthy 
Ageing)
Recommendation Actions taken (summarized)

Ensure older people's voices are heard in planning and housing Work is ongoing to strengthen the Age Friendly network as a 

mechanism for co-production.

Promote age-friendly workplace practices More employers are signing the age-friendly pledge. Discussions are 

ongoing to improve retirement planning and workplace inclusivity.

Support businesses to recruit and retain older workers The Combined Authority is developing an employer support 

programme targeting recruitment and retention challenges, with a 

focus on 50–64 year olds.

Support over 50s to remain in or return to work North Yorkshire is leading a national trailblazer to support 50–64 year 

olds back into work. Insight gathering and collaboration with DWP are 

ongoing.

Increase uptake of pension credits and benefits A cross-council approach is in place, with strong collaboration with 

Independent Age to reach eligible individuals.
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Progress with 2024 DPHAR (Healthy 
Ageing)
Recommendation Actions taken (summarized)

Attract older shoppers to services Accessible North Yorkshire is being developed to improve business 

accessibility and inclusivity, supported by multiple partners.

Apply to WHO’s age-friendly communities network Local meetings and partnerships are supporting age-friendly 

community development. Mapping tools are being used to identify 

service gaps.

Celebrate older people's contributions and challenge ageism A photo competition and exhibitions were held to challenge 

stereotypes. Over 120 entries are being used in ongoing publicity.

Ensure non-digital communication options are available Digital inclusion work is ongoing, with support for non-digital formats 

like paper copies and face-to-face communication.

Engage with the Age Friendly Network in service development The network is growing, with plans for its second meeting and use of 

community connectors/reporters.

Develop multi-generation programmes Mapping of intergenerational practices is underway, with plans to 

share and expand networks.
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Improving health and reducing 
inequalities through research
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